
THE PAM GILBERT AWARD FOR GENDER EQUITY 2012 WAS 
PRESENTED TO LESLEY McFARLANE AT THE BRISBANE 
BRANCH ANNUAL DINNER.

PA M  G I L B E RT  AWA R D
F O R  G E N D E R  E Q U I T Y

L E S L E Y  M c FA R L A N E

2012

At the AWE Annual Dinner in October, 
Lesley McFarlane was honoured for 
her outstanding contribution toward 
gender equity, particularly gender 
justice in the curriculum, and the full 
participation of women and girls in 
education. 

Since 1983 Lesley has worked in 
a voluntary capacity for AWE—as 
Treasurer and on the Executive. She 
has made a significant difference at 
the local, state and national level for 
women and girls in education in the 
following ways:

• Raising awareness of how gender is 
constructed in the curriculum and 
working to eliminate discrimination 
in curriculum, institutional practices 
and in policies.

• Increasing the participation of 

women in educational leadership 
and engaging strategies that 
encourage women to pursue 
careers in education.

• The education and well-being 
of girls. Her deep commitment 
to social justice and the support 
of others less fortunate has 
instigated a number of projects to 
encourage the full participation 
of girls in education, for example, 
initiating resources that provide 
strategies and influence policies for 
pregnant girls and young mothers 
to remain at school to complete 
their secondary education, 
and improving girls’ access to 
the curriculum, particularly in 
Information and Communication 
Technologies.

Lesley has a vision that has seen the 

implementation of action plans to 
address a range of issues in schools 
and communities. This has included:

• Establishing and maintaining a 
professional association — The 
Association of Women Educators 
(AWE).

AWE began as a coalition of 
primary and secondary teachers; 
representatives of government 
and non-government teacher 
unions; school administrators; 
tertiary educators and others to 
create a vibrant network of women. 
Lesley was an inaugural member 
of this organisation, formed in 
1983, and has been the main 
driving force behind it. She has 
been instrumental in achieving 
specific goals, and overseeing 
other achievements (some of 
which are discussed here). In 
1995, Lesley oversaw AWE’s 
emergence as a national 
association and fostered 
a shared leadership 
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style which enables its Executive 
members to gain new skills and 
work together to achieve goals. A 
forward thinker, Lesley is always 
planning activities in response to 
emerging issues. She continues 
her role in the Association as an 
Executive member and Treasurer at 
both  National and Brisbane Branch 
level.

• Success in applying for national 
and local project funds, designing 
and evaluating projects that have 
produced policies and resources. 
Some examples of these projects 
are:

Pregnancy, Parenting and School 
Completion Project. This project 
resulted in policies, strategies, 
and resources being developed to 
assist schools to support pregnant 
schoolgirls and young mothers 
to complete their secondary 
education in diverse and different 
school environments. Resulting 
publications include Present, 
Pregnant and Proud, and Step 
by Step, Side by Side. Lesley is a 
founding Board member of the 
Australian Young Pregnant and 
Parenting Network (AYPPN).

Gender Inclusive Curriculum Project. 
Lesley’s successful application for 

funds enabled a Project Officer to 
be employed in order to work with 
her to develop gender inclusive 
curriculum material—Gender Up 
Front.

Girls and ICTs. National, state and 
local community projects have 
been initiated which support 
girls and their teachers to use 
information and communication 
technologies in order to participate 
more fully in learning with 21st 
century technologies. These 
particular projects are to increase 
the participation of girls and 
women in school and post-school 
options that involve the effective 
and creative use of ICTs, thus having 
access to a broader range of career 
choices. From the inception of 
these projects in Queensland, other 
states and territories are modelling 
similar critical interventions.

• Lobbying governments and 
education bodies for endorsement, 
support, and funding. Lesley has 
been instrumental in achieving 
success for the following programs 

and projects that are making 
a difference, and raising issues 
regarding the need for further 
attention at institutional level:

 » Work Shadowing Project in 
partnership with Education 
Queensland to enable women 
interested in promotion to work-
shadow a female in a school 

leadership position.

 » Girls and ICT project.

 » Girls’ career aspirations and 
the need for a more informed 
approach to work education in 
schools.

 » Raising concerns with Deans 
of Education regarding the 
downgrading and in many cases, 
loss of Women’s Studies in their 
curricula and the impact this has 
on the lack of understanding of 
gender, intercultural and social 
justice issues in a global business.

 » Lesley co-ordinated AWE’s 
initial support and study tour 
to Timor Leste and the Timor 
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Leste Maternity Packs, through 
her networking with Kirsty 
Sword Gusmão of the ALOLA 
Foundation who lives and 
breathes the inequities of Timor 
Leste, especially for women and 

girls, on a daily basis. 

• Publication of the  Journal Redress

Lesley has been instrumental in 
the publication of AWE’s journal, 
Redress, produced three times a 
year by AWE. She has sought out 
and encouraged a diverse range 
of writers and contributors (from 
academics to teacher-aides) on 
critical topics, and contributes to the 
editing of articles for publication. 
The journal receives acclaim for the 
quality of its material, the balance 
of academic and research-based 
articles and those that discuss local 
and global issues and initiatives. It 
is an effective means of promoting 
great resources that endorse the 
goals of AWE. It also celebrates the 
achievements of individual women 
who have made a difference to 
gender justice and equity in their 
work—both within, and external to, 
education.

Lesley’s ability to network has enabled 
AWE to partner with others to progress 
ways of addressing some outstanding 

issues, including increasing the participation of girls in ICT 
subjects at school; and the number of women in leadership 
positions in education, as well as supporting groups 
who assist socially disadvantaged girls to participate in 
non-traditional schooling environments and involving 
Indigenous women in the work and benefits of AWE.  

Lesley is indeed, a person of the local community 
involved in a number of committees and work groups, 
and capable of contributing at a broader level to the 
well-being of Australians in a just and safe society. 
She is acknowledged widely as a dedicated person 
of action and integrity. 

Lesley’s leadership in a professional association 
that focuses on the potential of girls and 
women in society—through education—has 
ensured that much has been achieved for 
gender justice in Australian society, and 
significant improvements made in the 
level of participation of women and girls 
in educational communities.
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